#10 ¢ Nltyor

Policy B(&R
Sustainable purchasing

A FFEE R

Corporate social responsibility

1. PURPOSE

Altyor recognizes that the types of products and services it buys have inherent social, human health, environmental
and economic impacts, and that it should make procurementdecisions that embody the Altyor's commitment to
sustainability while complying with national and international regulations.

This Sustainable Procurement Policy is intended to:

Communicate Altyor's commitment to sustainable procurement to its employees, suppliers, and
communities in which it operates

. Complement and support implementation of Altyor's sustainability commitments andpolicies
. Provide implementation guidance
. Empower employees to be innovative and demonstrate leadership by consideringsustainability benefits

when making purchasing decisions.

2. SCOPE

This policy applies to all procurements. This policy covers all aspects of sustainability: business ethics, environment,
labor and human rights, community development.

3. GENERAL POLICY STATEMENT

Altyor will align its purchasing decisions with its commitment to protecting the environmentand society. Altyor will
give preference to the purchase of goods and services that haveless adverse impacts on human health and the
environment.

Altyor has a set of conditions which apply to all suppliers:

. Suppliers must comply and adhere to all the applicable environmental laws inrespective countries/
jurisdiction
. Suppliers must undertake initiatives to promote greater environmental responsibilitysuch as conservation of

non renewable natural resources (reduction of energy and water consumption, responsible waste management
and disposal, reduction of greenhouse gases and other emissions harmful to the environment)

. Suppliers must obey all relevant international and domestic laws regarding ethicalbusiness practices

. Suppliers must ensure that slavery, human trafficking, and corruption is not takingplace in any of their
supply chains and in any part of their business

. Suppliers must comply with all applicable human rights laws, in accordance with the principles of the
International Labour Organisation and the UN Universal Declarationof Human Rights

. Suppliers must prohibit unlawful discrimination and harassment to provide a safe andinclusive work
environment

. Suppliers must provide employees with a living wage, at a minimum

Altyor commits to the following towards its suppliers:

. We will treat suppliers fairly, including complying with all applicable legislation

. We will prioritise suppliers that can demonstrate they have embedded similarconditions in their own
supply chains

4. SELECTION OF SUPPLIERS

Altyor shall take appropriate measures, including reassessment of the relationship with the supplier, if the latter does not
have or does not wish to initiate a process to improve its activity in accordance with the conditions of Article 3.

5. CONTINUOUS EVALUATION AND MONITORING OF SUPPLIERS

Altyor will ensure that all of our suppliers will sign our Code of Conduct (SRMA).

6. SUPPORT TO SUPPLIERS

In order to help suppliers improve their practices, Altyor commits to provide annual supplier's business review where
improvement areas will be discussed jointly.



7. NON-COMPLIANCE WITH THIS POLICY

The alert form accessible via https://altyor.fr/engagements-rse/ is open to all external stakeholders, including suppliers
and business partners. It can be used to report violations of this policy, local laws or other serious issues.

In case of violation of local laws or open allegations against our suppliers, we will immediately terminate the contract.

8. REPORTING

Altyor is committed to monitoring its performance on sustainable issues and, to this end,tracks the following
indicators:

- Percentage of strategic suppliers who have signed the Supplier Code of Conduct (SRMA)
- Percentage of strategic suppliers who have been rated in our annual CSR assessment

- Percentage of strategic suppliers who have an environmental policy (via a policy or official commitments or declaration
via the survey...)

- Percentage of strategic suppliers who have a health and safety policy (via a policy or official commitments or declaration
via the survey...)

- Percentage of strategic suppliers who have a social and ethical approach (via a policy or official commitments or
declaration via the survey...)

- Percentage of strategic suppliers who have undergone an on-site CSR audit

- Percentage of audited/evaluated suppliers engaged in corrective action or capacity building
- Percentage of buyers trained in sustainable procurement

- Percentage of raw materials purchased that are recycled

- Proportion of strategic suppliers that have adopted and implemented a conflict minerals policy
In order to gather data on the KPIs monitored, Altyor will conduct an annual survey to its strategic suppliers.

The Sustainable Procurement Guidelines will be regularly reviewed and amended to adaptto changing needs,
circumstances and conditions to continue to be a progressive Sustainable Procurement Policy.

9. RESPONSIBILITY

The CSR Committee is responsible for defining the sustainable purchasing policy. The Supply Chain department is
responsible for ensuring that it is applied correctly.

Altyor commits to developing the skills of buyers on assessing environmental and social impact. Internal training on
sustainable procurement is mandatory for all buyers to ensureproper application of the content of this policy in their
assignments.

10. COMMUNICATION

This policy is communicated on an annual basis to all employees via the normal Company channels, including
Company's internal rules and the Company’s intranet and is introducedto all new staff at induction. The policy is also
distributed to external stakeholders and is available on Altyor's website.

11. CONTACT

For more information, please contact Laurent Moskoteoc Imoskoteoc@altyor.com or send an email to
contact@altyor.com.

12. REVISION HISTORY TABLE

This policy is reviewed annually or in the event of a change in related government policy or significant changes in
the company's operations. This policy was last approved on 3 January 2023 by Yanis Cottard, President of the
Altyor Group.

Policy version
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