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Corporate social responsibility

Altyor is committed to fostering, cultivating and preserving a culture of diversity, equity and inclusion. The
collective sum of the individual differences, life experiences, knowledge, inventiveness, innovation, self-
expression, unique capabilities and talent that our employees invest in their work represents a significant part of
not only our culture, but our reputation and company'’s achievement as well.

We embrace and encourage our employees’ differences in age, disability, ethnicity, family or marital status,
gender identity or expression, language, national origin, physical and mental ability, political affiliation, race,
religion, sexual orientation, socio-economic status, veteran status, and other characteristics that make our
employees unique.

The Diversity, Equity & Inclusion policy sets out the principles and requirements by which Altyor will enhance
diversity, equity and inclusion throughout the organization.

The policy is applicable- but not limited- to our practices and policies on recruitment and selection;
compensation and benefits; professional development and training; promotions; transfers; social and
recreational programs; layoffs; terminations; and the ongoing development of a work environment built on the
premise of gender and diversity equity.

The policy applies to all employees and anyone conducting work on behalf of Altyor but also to all external
stakeholders with whom Altyor employees may interact.

At Altyor, we are committed to:

. Promote a workplace which is free from discrimination, harassment, bullying, and victimization
. treating employees fairly and with respect

. a workplace culture that is inclusive and embraces individual differences

. equal employment opportunities based on ability, performance and potential

. awareness in all staff of their rights and responsibilities with regards to fairness,

. equity and respect for all aspects of diversity

. flexible work practices and policies to support employees and their changing needs

. attraction, retention and development of a diverse range of talented people

We proceed for instance to the following practices:

. We structure our recruitment and selection practices at all levels so that a diverse range of candidates are
considered, guarding against any conscious or unconscious biases that might discriminate against certain
candidates

. We use anonymous, whole-of-company surveys to measure, track and report on our engagement as well as
issues such as organizational culture, flexibility, inclusion, and leader's behavior.

. We conduct regular pay equity analysis by gender, race/ethnicity, or other demographic factors

. We design and implement programs that will help build our capability for the future and assist in the

development of a broad and diverse pool of skilled and experienced employees, including the skills and
capabilities required for senior leadership positions.

. We provide training to our people managers on the importance and value of inclusion and diversity in the
workplace



1. INCLUSION POLICY

The primary objective of our inclusion policy is to change the way employees with disabilities are viewed. In
particular, this involves explaining that disability in the company is not a constraint, but an opportunity to open up
to new profiles and new skills, and thus to banish all discrimination.

In this context, a disability advisor has been appointed within Altyor in order to implement actions and mobilise
the company around our values of inclusion.

Altyor deploys its disabled policy around these six areas:
Awareness and training

This involves training human resources employees, managers and staff representatives on what disability is and
how the company can support the process and possible accommodation measures.

Information and communication

We want to talk to employees about disability without taboos, support the process of recognition, and organise
events to raise awareness and remove preconceived ideas.

Recruitment and integration
We integrate disability into our recruitment and integration processes, prohibiting all discrimination.
Support for the career paths of disabled employees

We support our disabled employees and try to facilitate their well-being at work by adapting their workstations
and working conditions.

Job retention

Disability can occur at any time in a person's life. This area focuses on supporting employees who, due to a life
accident, find themselves in a situation of disability or who have people with disabilities in their close circle.

Collaboration with the protected and adapted sector and TIH (Disabled Independent Workers)

Altyor works with ESATs (Establishments and services for the disabled) in order to offer assignments within their
structures but also on our own sites, in order to encourage the employment of disabled people, to raise our
employees' awareness of this social issue and to become a player in a solidarity economy.

2. HOWTO REPORT?

In the event of a malfunction, you can contact a manager and/or raise the issue via the alert form,
which will be dealt with as soon as possible: https://altyor.group/en/our-responsible-
commitments/our-csr-policies-and-whistleblowing-procedure/

lalert

3. REPORTING

Altyor is committed to monitoring its performance in terms of diversity, equity and inclusion and,
to this end, tracks the following indicators:

- Number of incidents reported through the alert procedure (target: 0)

- Percentage of female employees in relation to the organization as a whole (trend)

- Percentage of women in management positions (excluding the Board of Directors) (trend)

- Percentage of women on the organization's board of directors (trend)

- Percentage of women (gender balance) (trend)

- Average length of service per employee (trend)

- Average age of total workforce (trend)

- Employment score for disabled workers (trend)

- Percentage of direct employees paid below living wage (target:0%)

- Percentage of disabled workers in management positions (ComEx, CoDir...) (trend)

- Pay equity score (target: >30%)

- Average unadjusted gender pay gap

- Percentage of people with disabilities or vulnerable people/people in difficult situations.
(target: 25%)

4. PERIMETER
This policy applies to all Altyor group entities and all the group's external stakeholders.
5. RESPONSIBILITY

The CSR Committee is responsible for defining the Group's diversity, equity and inclusion policy. The Human
Resources department is responsible for its application.

6. COMMUNICATION

This policy is communicated annually to all employees through the usual company channels, including internal
rules and the company intranet, and is presented to all new employees on induction.

The policy is also distributed to external stakeholders and is available on the Altyor website.
7. CONTACT

For more information, please contact Karen Murciano kmurciano@altyor.com or send an e-mail to
contact@altyor.com.

8. REVISION HISTORY TABLE

This policy is revised annually or in the event of a change in related government policy or significant changes in
the company's operations. This policy was last approved on 20" of December2024 by Yanis Cottard, President of
the Altyor Group.

Policy Version Description of Change Date of modification

A N/A November 2022

B Addition of "Diversity, equity" July 2023
dimensions

C KPIs update December 2024
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