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Policy BUER
Employee health and safety
RIREESESE

Corporate social responsibility

This policy formalises Altyor's commitment to providing a safe environment for its
employees.

At Altyor's sites, all employees are made aware of the best practices to follow for the
safety of all.

Working safely in an atmosphere of well-being is one of Altyor's priorities.

Altyor ensures the safety of its employees by:

Assessing risks via the single document for assessing professional risks

Providing PPE (Personal Protective Equipment) for employees

Limiting the use of products that are hazardous to the health of employees
Raising awareness and training employees (evacuation, first aid, use of fire
extinguishers, 55)

° Implementing actions to ensure good ergonomics

o Preventing occupational and environmental accidents through safety
instructions/sheets and periodic HSE audits

o Monitoring the health of employees through external services (regular health
check-ups for operators facing risks (welding))

o Regularly auditing the various points (5S, fire extinguishers, use of PPE, etc.)

An organization has been set up with an HSE team to provide first aid, to evacuate the site
in an emergency situation and to monitor regulatory actions.

An employee who considers that his or her work situation presents a serious and imminent
danger to his or her life or health may leave his or her workstation or refuse to settle there.
This is known as the right of withdrawal.

1. HOW TO REPORT?

In the event of a malfunction, you can contact a manager and/or raise the issue via the
alert form, which will be dealt with as soon as possible: https://altyor.group/en/our-
responsible-commitments/our-csr-policies-and-whistleblowing-procedure/

lalert

2. REPORTING

Altyor is committed to monitoring its employee safety performance and, to this end,
tracks the following indicators

- Total energy consumption
- Lost time injury frequency rate for direct labour

- Severity rate of work-related accidents with lost time for the direct labour force



- Number of recognised occupational diseases,

- Number of customer complaints related to end-user health: number of critical
customer complaints.

. SCOPE

‘

This policy applies to all Altyor Group entities and all external stakeholders of the
Group.

4. RESPONSIBILITY

The CSR Committee is responsible for defining the health and safety policy for
employees. The Quality department is responsible for ensuring that it is properly
implemented.

c COMMUNICATION

‘

This policy is communicated annually to all employees through the company's usual
channels, including the company's internal rules and intranet, and is presented to all
new staff members on their induction. This policy is also distributed to external
stakeholders and is available on the Altyor website.

. CONTACT

‘

For more information, please contact Héléne Guérif hguerif@altyor.com or send an
email to contact@altyor.com.

7. REVIEW HISTORY TABLE

This Policy is reviewed annually or when there is a change in related government policy
or significant changes in the company's operations.

This Policy was last approved on 3 July 2023 by Yanis Cottard, President of the Altyor
Group.

Policy Version Description of Change Date of change
A N/A November 2022
B Adding KPlIs to the policy January 2023

C Addition of 'Right of withdrawal’ July 2023

1.  Altyorf&i&

XEANMATALTYORAE R TRELZEIMENFIERIEER -

FEALTYORMII] - FTERTEWEHATHBANEZSE - NBERNRERS -

ERFHAESPLZETFZALTYORNEEES Z2— -
ALTYOR BEMU T ARXBRERTINELE -

. AT A BRI B B S A SR I X B

. ARTIRHPPE (MABFIRE ) -

. R&IX R LA E R mAd E R

. REBRFBINRTL (FRAL - 2/~ ERACKES - 5S) .

. SEMTHUBRRFHANITRES

. B Z2IER/RAME HRHSES TR AR EE

. BESMEIRS N R TOREIRR (NEIENEARFRERETRERSE (BF) ) -

. EHFEER (55, K&~ PAMFRARNERSE) -

BEMI T —MER - AHSEFARHEMRS - E 2B R TR - FRERETY -

EBRURAAETFHENEE M REYMTENZENEN - JUBEFTERUSELETFRULT
fF - ZHZ2PMBAREN -

2. MEHRE ?

AEREMENERT - RODBRAZLEN/HEBITERTRLEE - HIRRRFULE -

https://altyor.group/en/our-responsible-commitments/our-csr-policies-and-

whistleblowing-procedure/




RE

w

F/RFREATHEMNERTHNZZRIN - FALREIRT 548
-RERCHRERE

- BEEG I RAKIE RS RRR

-EESDARANEN THERMmEE X

- HOATT RV ER RV L= -
-ERAAFPREARANEFRIFEE | RREPRIFNEE -

fe=1)

ANBESE AT R/RIE/REBNPTESLAEMERNWFIBIMNENZERRE

PUWHESTEZTREATHERTHRENZEBR., REN IATTHRIBERGIIERNR
7

ABRBEESATNENRBOMAERLEY - SEATNANBANMAEN - HERE
MRTARRBEMINE - AEERNE D RKEHNEFRERE - FHEAyorMis £ N7,

7. EZRAERN

MTMELZIER, BB AHéléne  Guérif  hguerif@altyor.com RRFBFHHZE

contact@altyor.com,

8. HERERXR

ABEEERERFBRABELET R ATWSEEEARTERNHITEE -
ABEREHMA/RF/RERD S E Yanis Cottard F20234F7 B3R 1L #,

B IA TE B TEAL
A N/A 2022 &£ 11 A
B TR R % RIS 2023 % 1 A
c 5@ " HE 2023 % 7 A




